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Secondary 5 Group 1 Group member: Lo Yin Hei , Chau King Yuk
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Related Concepts: A J1& )5 (Human Resources Management)

Current issue: the attitude of the “millennials” managers

Solutions: KPI Job rotation
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Secondary 5 Group 2 Group member: Po Wing Yin , Cheung Wan Ying
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Related Concepts: w5244 ¥ Marketing

Current issue:

Solutions:
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Secondary 5 Group 3 Group member: Wong Ka Tung , _Ng Yi Hon
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Related Concepts: o A& JE#EI(HR Planning)
o FEHM& IR E AL 4 (Maslow's Hierarchy of Needs Theory)

Current issue:

Solutions:
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Secondary 5 Group 4 Group member: Ip Kam Ho, Yu PokK In
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Factors for choosing these areas to open up the new store:
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Are there any new trend or habits in the way HK people drink coffee?
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Related Concepts: #:550% (Promotion Strategy) #£/&(Promotion)

Which PLC it belongs to? ( )

Current issue:

Solutions: How does this Coffee Chain promote their branded coffee in HK?
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Secondary 5 Group 5 Group member: Lam Yeuk Yu, Yiu Yi Ching
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Related Concepts: L Jjy&JE# E(Human Resources Planning)
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Current issue:

Solutions:
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Secondary 5 Group6  Group member: Kung Kei Ping Cheung Hoi Yan
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Related Concepts: A J7& 5% ¥ (Human Resources Management)

Current issue:

Solutions:
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